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Q5. I understand the day-to-day goals of 
my team.

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

Q6. My team values all contributions.

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

Q7. Considering everything, how satisfied 
are you with your job?

Happy

Satisfied

Undecided

Dissatisfied

Unhappy

Q8. My organisation's policies and 
procedures make sense to me.

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

Job Survey

Q4. My team operates cost-effectively.

Strongly Agree

Agree

Undecided

Disagree

Strongly disagree

Q3. I have enough information to do my 
job well.

Strongly agree

Agree

Undecided

Disagree

strongly disagree

Q2. I am satisfied with the priorities and 
direction of my team.

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

Q1. The amount of work I am expected to 
do in my job is reasonable.

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

A job survey can gain information on certain areas of the organisation by asking an employee 
specific job role questions. Specific questions find areas that may need improving in order to 
satisfy an employee and keep motivation within their job role.
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Q9. The physical working conditions (e.g. 
ventilation, space, cleanliness) are 
very good.

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

Q10. Individual differences are respected 
here (e.g. gender, race, educational 
background, etc.)

Strongly agree

Agree

Undecided

Disagree

Strongly disagree

Thank you for completing this questionnaire.


